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Process for the Development
of the Sate Plan Modification for 2009-2010

LYGSINI GA2Y 2F GKSsEicpsliNgs2 NI 2F t dzSNI2 wi02Q

Puerto Ric@ &tate Plan Modificatiofior 2009-2010 integratesthe 32 S NY YSy (1 Q& LJdzo f
with workforcerelated strategies and projects, as established by the Governor, therdble

Luis Fortufio. Among the F RY A Y A & (i NI é&sA &g/ Ghé econdixilc 2di\eldpinent,
implementation of plans and incentives by types of industry and educatemd skill

development

As part of the outreach efforts to disseminate theR YA y A & (i NJ; theAGoyethér had3 2 | £ &
endured Islandwide seminars, \th Federal and Staté 3 S y @rbgBainsreceiving federal

funds, including the recently approved American Recovery and Reinvestment Act (ARRA) of
2009.Each ARRA grantee agency made a presentation of its own specific grants, as well as a
presentdion of the projects whictARRA funds will be invested. These seminars were designed

to inform citizens, employers, educational institutions, community and fa#ked
organizationsands 2 NJ SNEZ |6 2dzi t dzZSNIIi2 wA02Qa 902y 2YAO
the Government of Puerto Rico, in order to face the current, economic crisis. Participants had

an opportunity to offer their comments and clarify questioabout the way ARRA funds vod

invested.

The Secretary of Labor, Mr. Miguel Romero, head of thpaliment of Labor and Human
Resources (DLHR), and the Executive Director for the Human Resources and Occupational
Development Council (HRODC), Mr. Aurelio @Geaz gave presentations regarding ARRA, WIA,

and WagneiPeyser initiatives.

These forums se&R (2 3JF GKSNJ AYyF2NXI A2y | o2dzi GKS 3

strategies, and specificaltyesigned projects for the State Workforce Development System. In
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addition, the Executive Director for the @uil participated in other state government
organized meetings and worgroups, helping him to identify, elaborate, and prioritize on the
strategies Puerto Rico needs to face the current economic crisis. These strategies have been

included in the following State Modification Plan.

Role of the Human Resirces and Occupational Developme@buncil HRODC) in the
Strateqic Planning Process

TheHuman Resources and Occupational Development Council, (HR®D€) administrative

agency whose role is to manage Workforce Investment Act (WIA) Title | fundsr time

supervision of the Secretary of Labor, head of the Department of Labor and Human Resources
umbrella agency, the official Grantee for WIA Title I, and Wagieyser Act Grants in Puerto

Rico. The Qmcil is the state agency specifically responsifide carrying out the federally

F LILINE GSRYX AGNF GSAAO0 LI IFyyAy3a LINROS&aa F2NJ t dzSN

elaborating any and all corresponding State Plans and Modifications.

State Workforce Investment Board Participation

According © Title I, Section 111(d) of the Workforce Investment Act of 1998, Public Law 105
220 the State Workforce Investment Board (SWIB) helps the Governor, in developing a State

Workforce Development Plan, among other things.

The State Boarttas actively partipated in theelaboration and revision of theurrent State
Plan Modification, giving most aheir attention to the strategies regarding system priorities

and funding investments.
Once completedThe Plan was presented tohe State WIA Board membersgquesting their

recommendations, and approval. The Plan received very specific and rewarding comments, to

be later approved by the entire State Board.

Vi
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Workforce Investment System participation

Several meetings were held, where copies of the Modifbca Plan were distributed.
Comments and ideas were gather&@m the different government agencigbat constitute
the Puerto Rico Workforce legtment System. These arBepartment of Labor and Human
ResourcesJOLHR State Workfdrce BoardHuman Resawes andOccupationaDevelopment
Cauncil(HRODY¥ the 15 Local Workforce Boards, atieeir local areas

Public Comments

A draft of the Modification Plan was made available to all constituents as well as to the
workforce system component®if commentsand recommendations. Ads were published in
those local newspaperswith the largest circulationannouncingthe availability of thePlan
Modification for public eview. The Plan was made availablaret DOLHR central offices, at

the HROD@nain offices, ad at each of the Local Area Offices. A copy of the Modification Plan

may also be found at thelROD@vebpage: www.cdorh.org

Vii
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Sate Plan Modification

Introduction

The Governor of Puerto Rico, the Honorable LuiBd&uiio, expressetis vision oPuerto Rico

as a greatommunity within the great American Nation.

(

abtioa + OAEAZYZ T Vo FGGA G dRS, pubycﬁe\
employees, communities, companies, and investors begin to understand an
promote the position of Puerto Rico at the global level. Our aspiration is to
become a WorIdNide leader, to elevate our collective health, the quality of

life; and the leal @conomy. True Puerto Rican pride must be rescued as ¢
a20AS0G8 FyR a AYRAOGARIZ fay a X L
jdzl t A& 2FRtATFS | OKASOIofS o0& SISN

- | y

¢KS D2@SNY2NRa JAaA 2 ygrolnds the lerapSvwermany of thekindiBidhial, A Y LJ2 N.

free competition, and an efficient government.

Under this new vision, economic recovery begins with: (1) a dramatic reduction in the
GFELI @8SNRa t2FRT 6nH0 O2yiaNRf 2F 3208SNYyYSyid SE
(4) negotiating incentives with the private sector; and, (5) creating conditioranfancrease in

private sector investment, so as to be able to forecast an expected increase in the number of

jobs to be available.
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In October of 2007, the World Economic Forum published the Index of Global Competitiveness

for the years 20008, with 131 ountries in the Report.
Puerto Ricavas ranked athe 36 position, on the following areas

1 Number 11 in terms of local competitiveness
1 Number 22 in terms of sophistication of production processes

1 Number 23 in terms of financial sophistication

Inorder to achieve these initiatives, the followisteps needo betaken

1  The need to be competitive in a quitk-change global economy. PR will be agile and
ready to transform, in order to improve its economy and standard of living.

1  The best labor marlt information must be available, and analyzed with the best of
judgment.

1 Government will work hard to provide families with the opportunity to obtain a safe

home, a steady job, and a good education for all Puerto Ricans and fellow American
citizens.

Amang the strategic projects that this new government will be implementing, you will find the

following:

ECONOMIC DEVELOPMENT

¢FLE /2y (iNROdziA2Y tElyY Gaz2NBE az2ySeé Ay , 2dzNJ t
1 Zero tax contributions for those who work, reduction in income taturn rates, at all

levels, and a simpler tarturn system.
1 Provide work incentives and avoid penalizing entrepreneur success.

1 Facilitate taxeturn paymens and reduce the cost of doing business in Puerto Rico.






